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Curriculum, Character, Culture, Community
1. Broomfield’s Vision and  Values

At Broomfield School we are committed to all students having a quality education that is
underpinned by an ambitious academic curriculum and is supported by a range of personal
enrichment and super curricular opportunities, with our overall aim to develop well rounded
young adults, ready to tackle the world.

It is imperative that students at Broomfield school understand their learning in relation to the
wider world we live in and part of our commitment is to develop leaders who are fully
prepared for 21st century life. Students at Broomfield will always be encouraged to ‘Live with
purpose’.

English, maths, literacy and numeracy are the foundations to access to the curriculum.  At
Broomfield we celebrate each individual’s identity and learning needs and therefore are
committed to ensuring that the curriculum meets the needs of all students who attend our
vibrant school. Additionally, we have a commitment to the arts and sports and recognise the
value and skills they add to a person’s character.

Likewise here at Broomfield we ensure that learning sequences are developed that build on
prior knowledge and skills so that students are fully prepared and confident by the time they
sit their exams in year 11.

The overall curriculum vision  is identified across 4 key areas:

My Curriculum
● A pathway that is mapped against the needs of our learners
● A curriculum that is designed to be ambitious, challenge and support learners to

achieve the best possible outcomes, regardless of starting points.
● A curriculum that is broad and balanced and enables students to develop creativity,

problem solving, independence, resilience and confidence.
● A curriculum that includes study skills learning, lessons on how  to revise and

resilience in order to fully prepare for the demands of summative assessments in
year 11.

● A curriculum that embeds careers education in the overall approach that best
prepares students for their pathway beyond Broomfield.

My Character
● A curriculum that will include how to build character in the modern world based on

the values of:  respect, kindness, charity, and valuing each other
● A curriculum that draws on the values of self-reflection and restorative justice as a

way to manage challenging situations.
● A curriculum that promotes dialogue, discussion  and public speaking as a way to

prepare for the demands of 21st century life beyond Broomfield.
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My Culture
● A curriculum that celebrates culture and Identity.
● Lessons and subject matter that is reflective of the community that it serves.
● A curriculum culture that promotes positivity and achievement

My Community
● A curriculum that provides opportunities for young people beyond the classroom in

order to inspire their love of learning.
● A curriculum that is supported within the classroom by guest speakers, parents and

other key stakeholders.
● A curriculum that encourages students to give back to their community whilst they

are on their journey with us and in the future.

2. Policy links to school vision and values

Broomfield School is a place of learning for students  and  a professional place of work for
staff. Every student has the right to learn and develop in a positive, safe and structured
environment regardless of ability, race, gender or socio- economic background. At
Broomfield school the approach to behaviour is based on several core elements:

● High expectations of all students
● Mutual respect
● A series of non-negotiables
● Taking responsibility when behaviour falls outside of expectations, and accepting

applied sanctions with a humble attitude.

At Broomfield School, poor behaviour will not be tolerated and appropriate sanctions will be
applied.  Every teacher has the right to teach without interruption and challenge behaviour
that doesn’t adhere to expectations without reprisal.  The overall mission is for all young
people to achieve beyond their potential in order to best prepare them for 21st century life
and to ensure that they have all opportunities open to them beyond their time at Broomfield
School.

3. Statutory framework

The policy is guided by a number of other DFE policies:

● Behaviour and Discipline In Schools - 2016 (Updated 2022)
● Searching, Screening and Confiscation - 2022
● Keeping Children Safe in Education -  2022
● The Use of Reasonable Force - 2013
● The Equality Act 2010 and Schools - 2014
● The Special Educational Needs and Disability  (SEND) Code of Practice - 2015
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4. Policy cross referencing
Broomfield’s behaviour policy should be read and adopted alongside the following policies:

● Safeguarding and child protection policy
● Teaching, Learning and Assessment policy
● Anti-bullying policy
● Attendance policy

4. Purpose

The purpose of this policy is intended to ensure that:

● All students are able to come to school and feel safe
● All students are able to learn in their classrooms without disruption and time being

wasted as a result of the poor behaviour of others
● All students are able to achieve beyond their potential
● All students are celebrated and rewarded for their effort, participation, character

qualities and academic achievement
● All students are able to acknowledge and take ownership of poor behaviour
● All students are able to understand that actions have consequences both in school

and in the world outside of school
● All students are able to develop interpersonal skills in order to manage conflict

situations
● Instances of poor behaviour are dealt with proportiantaley and fairly
● Teachers are allowed to plan and deliver imaginative and creative lessons without

interruption
● A culture of mutual respect is the basis for all interactions between staff and students

at all times.
● The culture of the school is built on positive relationships and acceptance of all

5. Monitoring

The school has the duty to ensure that this policy is monitored and to ensure that rewards
and sanctions are applied fairly, proportionately and without bias.  This will be done via the
following mechanisms:

● The school development plan that is reviewed on a half-termly basis
● Lesson observations and drop ins
● Through daily visibility outside of school, in corridors, in the playground and in

lessons
● Via line management arrangements within both curriculum and pastoral structures.

The Headteacher has responsibility to ensure  that the policy is applied consistently across
the school and for regularly reviewing it  to reflect changing context and movements in wider
society. Additionally, the Headteacher holds overall responsibility in ensuring that there is a
positive behaviour culture within the school where achievement is celebrated and where
behaviour that falls below the expected standard is addressed.  The Governing Body is
responsible for holding the Headeacher to account for behaviour across the school.  This will
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be achieved via Governors’ visits to the school, Governing body meetings and regular
contact between the Heateacher and Chair of Governors.

6. Policy details

All teachers, teaching assistants and other paid staff with responsibility for students have the
power to discipline students in school and (in various circumstances as outlined in Behaviour
and Discipline in schools 2016 ) outside of school.

7. Roles and responsibilities

We expect all key stakeholders to pay due regard to their role and responsibilities in
ensuring that there is a calm and purposeful learning  environment across the school.  This
should be applied in the following way by all staff on a day to day basis:

Students should:
● Show all members of the school respect at all times
● Attend school every day
● Arrive to school on time every day
● Arrive to all lessons on-time every day
● Be in full and correct uniform at all times. This includes: shirts to be tucked in, ties of

an appropriate length, blazers being worn, correct type of school shoes to be worn,
skirts to be an appropriate length.

● Line up in a single file and enter the assembly hall in silence. Exit demonstrating the
same respectful behaviour.

● Arrive at all lessons promptly and line up quietly if waiting for the teacher to arrive.
● Arrive to all lessons with the appropriate equipment
● Have a reading book with them everyday as part of the standard equipment

expectations.
● Put 100% effort into all lessons, tasks and homework as set out by the teachers,

including those who may be covering lessons or supply teachers.
● Ask for help when work is unclear
● Ask for help and support if there is something happening outside of lessons or school

that may be distracting from learning.
● Treat others as they would like to be treated themselves
● Accept sanctions that may be applied in a humble and respectful manner
● Speak to a member of staff if there is an issue escalating with another student so that

it can be properly supported and not escalate further.
● Do not engage in inappropriate use of social media.
● Understand that there is a no mobile phone policy and if a phone is seen or heard it

will be confiscated.

Staff should:
● Be a role model in all that they do and in every interaction they have
● Show respect to students at all times
● Be assertive when necessary, considering their tone of voice at all times. They

should not shout at students
● Be punctual to lessons and duties
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● Be consistent and fair with all aspects of policy application
● Ensure that lessons are well-planned and tailored to meet the needs of all the

students in their class
● Use consistent assessment for learning strategies to identify where there are gaps in

learning and re-plan accordingly to ensure that no child is disadvantaged
● Ensure that outdoor coats are removed for every lesson and that coats are not worn

inside the building.
● Apply reasonable adjustments and discretion to the wearing of blazers and coats in

extreme heat.
● Ensure that students are greeted at the door at the start of every lesson
● Ensure that students remain in lessons at all times unless there is a pre-agreed

arrangement for students where there is a medical need.
● Be a visible presence in corridors to ensure that lesson changeovers are quiet and

orderly
● To ensure that there is a routine at the end of lessons where students are stood

behind chairs in silence and dismissed a row at a time to prevent a mass exodus
from classrooms.

● Use non-verbal indicators to maintain respect and behaviour routines.
● Apply a 3 step reminder approach before the student is on-called
● Use positive reinforcement strategies to build relationships with students
● Explain to students when they have been given detention, why they have a detention.
● The teacher needs to take responsibility to ensure a reflective discussion has taken

place with the student following an incident to ensure that the aspect of poor
behaviour is addressed. This should not be done in a corridor.

● Maintain close home/school contact
● Be  in smart dress in order to role model expectations for students.
● When on-call,  staff should follow the standard operating procedures to ensure

visibility for students and further support staff in concern areas, or where there is a
supply or cover teacher.

SLT should:
Do all of the above,  in addition to:

● Be visible before school, at break times, lunchtime and after school
● Ensure radios are on at all times to support behaviour as and when it arises.
● Role model what effective relationships and interactions look like with both staff and

students.
● Ensure effective communication with staff and other leaders so that there are clear

lines of communication with all in relation to behaviour.
● Support the Achievement Director that they are attached to with behaviour.
● Attend and be a presence in the relevant year group assembly and visit form groups

every morning to monitor standards of uniform and attitudes for the day.
● Use rewards to motivate and engage young people and positive behaviours.

The Headteacher should:
Do all of the above, in addition to:

● Ensure that there is a positive culture and climate of behaviour
● Address aspects of poor behaviour in line with the policy
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● Ensure that any unmet needs of behaviour are addressed via external agencies and
further support

● Utilise the borough’s behaviour network to ensure appropriate provision is in place for
students with the most complex needs.

● Meet with students to review aspects of the behaviour policy including sanctions and
rewards.

All Governors should:
● Support the school’s behaviour policy
● Visit the school at least  once per term to monitor standards of behaviour and

observe practice
● Meet with students to get their perspectives on behaviour
● Establish a link governor for behaviour
● Convene Governors’ Disciplinary Committee panels when a child is at risk of

permanent exclusion in order to set targets and look at further support

8. Non-Negotiables

Please see Appendix 1 for the non negotiables

9. Rewards

At Broomfield, our aim is to celebrate success and reward students not only for academic
progress and achievement, but also character qualities such as effort, kindness, respect and
charity.  We will do this via the following mechanisms, although this is not an exhaustive list .

● Shout outs in assembly
● Postcards home
● Positive text messages home
● Achievement points
● Positive praise and affirmation in lessons
● Reward trips
● Achievement assemblies
● Lapel pins
● Raffle ticket tombola
● Positive comments in exercise books
● On-call positive slips
●

Please refer to the rewards ladder in Appendix 2.

10. Unacceptable behaviours (not an exhaustive list )

● Failing to adhere to all school policies
● Arriving late to school
● Arriving to school in incorrect uniform
● Not having all school books and equipment on any given day
● Not having a reading book
● Rudeness to any member of the school community
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● A mobile phone that is visible or used on the way into school or on the school site
● Not completing homework or classwork
● Low level disruption which prevents oneself or others from learning
● Not accepting a sanction in a humble fashion
● Arguing back with a member of staff
● Wandering around the school site and not going directly to lessons
● Unacceptable use of social media
● Failure to attend detentions
● Swearing
● Selling contraband
● Chewing gum
● Bringing energy drinks, sweets, cartons of juice, packets of biscuits or crisp share

bags etc. into school
● The use of discriminatory language that is misogynistic, homophobic, racist or that is

inappropriate towrds any other protected characteristic
● Bullying of any sort whether it be face to face or online
● Damage to property including graffiti
● Truancy
● Being in the possession of a weapon
● Vaping, smoking or misuse of any other substance or alcohol
● Being in possession of any banned items including drugs, alcohol, cigarettes and

vapes
● Any type of selling on site
● Violence or threatening behaviour towards adults or peers
● Intimidation towards adults or peers
● Poor behaviour conduct in the community
● Theft
● Bringing the school’s name into disrepute whether this be in the community or online.

11. Zero tolerance to sexual harrassment and sexual violence

Broomfield operates a zero tolerance to all behaviours displaying sexual harrassment and
violence.  The school has a protocol in place to ensure that all reports of such behaviour are
dealt with swiftly  and are never ignored.  Students are encouraged to report anything that
makes them uncomfortable, no matter how ‘small’ they feel it may be.

The school’s response will be:

● Considered
● Proportionate
● Supportive
● Managed on a bespoke basis depending on the report.

The school will consider the level of risk, complete risk assessments and where appropriate
determine whether the report is:

● Dealt with and managed internally
● Refer to Early Help
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● Refer to the MASH team
● Report to the police.

Sanctions for such behaviour can include:

● Detention
● Internal suspension
● Alternative provision
● Suspension
● Permanent exclusion

Please cross reference with the Safeguarding and Child Protection Policy

12. Zero tolerance to filming anti-social behaviour and bullying  and/or sharing on
social media

Broomfield acknowledges that mobile phones and social media have become part of 21st
century life.  However should anti-social behaviour or bullying be filmed and or shared on
social media there will be a series of consequences. This applies to anti-social behaviour
that is potentially filmed on the school site or in the community.  In many situations it is
against the law to film a person without their permission. This is especially true where a child
is being filmed. There could also be a range of safeguarding situations where filming and
posting videos could place a child at risk or cause harm because of their context.  This
section should be cross referenced with the school’s policy on mobile phones, which
explicitly states that mobile phones are not permitted to be used or heard on the school site.

If online  anti-social behaviour or bullying is reported the the school’s response will be:

● Considered
● Proportionate
● Supportive to the victim (where applicable)
● Managed on a bespoke basis depending on the report.

The school will consider the level of risk, complete risk assessments and where appropriate
determine whether the report is

● Dealt with and managed internally
● Refer to Early Help
● Refer to the MASH team
● Report to the police.

Sanctions for such behaviour can include:
● Detention
● Internal suspen
● Alternative provision
● Internal suspension
● Permanent exclusion

Please cross reference with the Safeguarding and Child Protection Policy.
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13. Sanctions

These are the key strategies we will use to deal with students who behave unacceptably:

● removing students from a school trip
● sending students home to change their uniform
● asking students to make up for lost time
● a reminder of expected behaviour in and around school
● confiscation of items
● letter or phone call to parents
● parental meeting
● withdrawal from lessons and being placed in the Learning Centre
● restorative conversations between staff and students
● internal suspensions
● fixed term suspension
● managed move to another school
● direction to an off-site provision
● permanent exclusion for the most serious offences or persistent breaches of the schools
behaviour policy

We have a sanctions ladder which we aim to follow to deal with poor behaviour. Reasonable
adjustments will be made for students with SEND diagnosis or who have an EHCP plan .

Some behaviour is highly unacceptable and is therefore highly likely to lead to permanent
exclusion.

This includes, but is not limited to, the following:

● persistent breaches of the school's behaviour policy
● threats and/or assaults on a member of the school community
● possession of an offensive weapon such as a knife
● possession of drugs
● racist, sexist, homophobic or discriminatory behaviour
● criminal or alleged criminal behaviour
● vandalism of school property
● bringing the school into disrepute
● sexual harassment and sexual violence, which is any unwanted sexual behaviour that
causes humiliation, degradation, pain, fear or intimidation.

In the event of a serious sexual assault incident, the school will not wait for the outcome (or
even the start) of a police investigation before protecting the victim, alleged perpetrator and
other students and adults in the school.

This is explained in ‘Sexual violence and sexual harassment between children in schools
and colleges’ - September 2021.

Please refer to the sanctions ladder in appendix 3.
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14. Malicious allegations

Where a student makes an allegation against a member of staff and that allegation is shown
to have been deliberately invented or malicious, the school will sanction the student in
accordance with this policy. Where a student makes an allegation of sexual violence or
sexual harassment against another student and that allegation is shown to have been
deliberately invented or malicious, the school will sanction the student in accordance with
this policy. In all cases where an allegation is determined to be unsubstantiated, unfounded,
false or malicious, the school (in collaboration with the local authority designated officer,
where relevant) will consider whether the student who made the allegation is in need of help,
or the allegation may have been a cry for help. If so, a referral to children’s social care may
be appropriate. The school will alsoSafeguarding and Child Protection Policy for more
information on responding to allegations of abuse against staff or other students.

15. The use of reasonable force

Reasonable force can be used to prevent students from hurting themselves or others, from
damaging property or from causing disorder. (The following information is taken from the DfE
document “Use of reasonable force - Advice for headteachers, staff and governing bodies”).

Force may be used for two main purposes – to control students or to restrain them. The
decision on whether or not to physically intervene is down to the professional judgement of
the staff member concerned and should always depend on the individual circumstances.

The following list provides some examples of situations where reasonable force can be
used:

● to remove disruptive students from the classroom where they have refused to follow an
instruction to do so
● to prevent a student behaving in a way that disrupts a school event or a school trip or visit
● to prevent a student leaving the classroom where allowing the student to leave would risk
their safety or lead to behaviour that disrupts the behaviour of others
● to prevent a student from attacking a member of staff or another student
● to stop a fight in the playground
● to restrain a student at risk of harming themselves through physical outbursts

Reasonable force must not be used as a punishment. Authorised staff can use such force as
is reasonable given the circumstances to conduct a search for the following ‘prohibited
items’: knives and weapons, alcohol, illegal drugs, stolen items, tobacco and  cigarette
papers, fireworks, pornographic images, any article that has been or is likely to be used to
commit an offence, cause personal injury or damage to property.

Force cannot be used to search for items banned under the school rules

16. The use of search and screen

Identified school staff can search students with their consent for any item that is considered
prohibited as per the Searching, Screening and Confiscation advice for schools 2022. The
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Headteacher and other authorised  colleagues as directed by the headteacher have the
power to search students or their possessions, with consent, where they have reasonable
grounds for suspecting that the student may have a prohibited item outlined as follows:
:
knives and weapons;
• alcohol
• illegal drugs
• stolen items;

Any article that the member of staff reasonably suspects has been, or is likely to be used:
• to commit an offence, or  to cause personal injury to, or damage to property of; any person
(including the pupil).

• An article specified in regulations:
• tobacco and cigarette papers;
• fireworks; and
• pornographic images.

Under common law, authorised school staff have the power to search a pupil for any item, if
the student agrees.  The member of staff should ensure that the student understands the
reason for the search and how it will be conducted, so that their agreement can be informed.
( Searching, Screening and Confiscation advice for schools 2022)

In response to the Child Q review the following protocols must be in place when there is the
requirement to search for banned items:

Searches, with permission of the student,  can only take place of the student’s school bag
and outer garments such as a blazer or school coat.  In such instances the child should
remove the blazer or school coat - the member of staff must not do this whilst garments are
still being worn by the student.

● Only the headteacher and other authorised members if staff can carry out a search.
● There must be two members of staff present, at least one must be of the same

gender as the student.
● Parents must be informed
● The search must be logged on Smoothwall to include date, time, reason and

members of staff present.  This must be done regardless of whether a prohibited item
is found or not. The log must also record any follow up action.

● The Designated Safeguarding Lead must be informed.

17. Confiscation of items

Banned items brought into school by students may be confiscated by a member of staff and
returned at a later time to the student or parent/carer at a time convenient to the school.
Banned items include:
● excessive items of unhealthy food, drink and chewing gum
● lighters and matches
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● items that are non-school uniform such as hoodies, mobile phones and other electronic
devices (including smart watches)
● from time to time, certain items not listed here may be deemed to be banned by the
Headteacher if they reasonably pose a threat to the safety and wellbeing of students or the
good order of the school

Any prohibited items found in students’ possession will be confiscated. These items will not
be returned to students. Prohibited items include:
● knives or weapons
● alcohol
● illegal drugs
● stolen items
● tobacco and cigarette papers
● e-cigarettes and vaping devices
● fireworks
● pornographic images
● any article that has been or is likely to be used to commit an offence, cause personal injury
or damage to property.

In the case of confiscation of a weapon or other illegal items  the police will be informed and
the item released only to them.

18. Incidents outside of school

Under the Education and Inspections Act 2006 schools have the statutory power to discipline
students for misbehaving outside the school premises. The school will respond to any
incidents of students misbehaving outside the school in the same manner and procedures as
unacceptable behaviour within the school.

Students at Broomfield must acknowledge that when they are in the community, they are
ambassadors of the school and therefore good behaviour is the expectation.  Behaviour
outside of school that brings the school’s name into disrepute will have the appropriate
sanctions applied in line with this policy. Parents also have a duty of care and responsibility
to ensure that the behaviour of their children is of the highest standard.

Once students are dismissed at the end of the school day, the expectation is that they go
home and do not hang around in large groups.  Additionally, students should show utmost
respect whilst waiting for the bus or acknowledge parents  with young children who may also
be using public footpaths.

Examples of unacceptable behaviour outside the school may include when a student is:

● taking part in any school organised or school related activity
● travelling to and from school
● wearing school uniform
● lingering in the local area that surrounds the school 30 minutes after their school day
finishes whilst in school uniform
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Further examples also include where:
● in extreme cases (such as cyber bullying) this would also include misbehaviour at any time
that could have repercussions for the orderly running of the school
● pose a threat to another student or member of the public
● could adversely affect the reputation of the school
● criminal or alleged criminal behaviour that demonstrates risk to other students and/or staff
and/or the good order of the school

In rare cases, the school may decide to educate a student elsewhere.

19. Internal suspension and reflection in The Learning Centre

The school may internally exclude a student as a sanction in response to instances of poor
behaviour.  This will be applied in the context of the poor behaviour presented.  An internal
suspension at Broomfield means that a student will complete their set work in The Learning
Centre  which is staffed by members of the pastoral team. During this time students will also
not be permitted to be in the playground at break or lunchtimes. As stated in the Behaviour
for Schools guidance 2022, the Headteacher must inform the following stakeholders if a child
is issued a suspension:

● Parents must be informed of any internal suspensions, including internal lunchtime or
break time suspensions.

● Where a child is looked after or has a social worker, the Virtual Headteacher and
social worker must be informed.

● Where a child has a social worker, they must be informed of any internal
suspensions.

● The Governing body must also be informed.

20. Pastoral Support Plans

On rare occasions it may be felt that a student is at risk of permanent exclusion due to the
inappropriate behaviour being displayed. In this circumstance, the school will put a Pastoral
Support Plan (PSP) into place in order to support the student and try to prevent this
occurring. This is a 16 week plan that will usually involve the student, school and parents in
working together to establish clear targets for improvement and the support measures (both
at home and school) needed to achieve these. Where appropriate, agencies including
external support will also be part of this process to ensure that specific professional
expertise is accessed in order to meet the needs of the student. A PSP involves regular
reviews to assess progress and make amendments as needed.

21. External support and intervention

The school, where necessary, will ensure effective early identification and integration of
services to meet the needs of children and families, including:

● support from Enfield’s Behaviour Support Service
● school based mentoring
● external mentoring services
● counselling
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● schools police officer
● Early Help
● pupil referral unit
● education psychology service
● health services, including child and adolescent mental health services (CAMHS)
● school safeguarding team
● social services
● alternative provision
● careers education, information, advice and guidance (CEAIG)
● business enterprise opportunities
● youth offending team
● drug counselling agencies
● police

22. Alternative provision

In certain circumstances, students may be directed to off-site alternative provision  in order
to support students and provide intervention for bespoke behaviour needs. Parents must
ensure that their child attends the placement otherwise they will be registered as an
unauthorised absence. Poor attendance could result in a penalty notice (fine) or a court
order for poor attendance.

23. Suspensions, Permanent exclusions and procedures

The letter, which is issued when a student is suspended , explains clearly the responsibility
that the student should not be in a public place during the period of the exclusion. For
suspensions beyond 5 days, the school will provide suitable alternative provision. For
permanent exclusion, it is the responsibility of the Local Authority to provide education for
the suspended student after a period of 5 days. If a student is present in a public place
during school hours during a suspension they may receive a Penalty Notice from the Local
Authority unless there is reasonable justification for doing so.

● If an incident is deemed serious enough to involve a suspension the Headteacher
must ensure  the following stakeholders are informed in a timely manner:

- Parents must be informed of any internal suspensions, including internal lunchtime or
break time suspensions.

- Where a child is looked after or has a social worker, the Virtual Headteacher and
social worker must be informed.

- Where a child has a social worker, they must be informed of any internal
suspensions.

- The Governing body must also be informed.

● A letter will be sent home within 24 hours outlining the reasons for the suspension
and the measures parents can take in relation to them

● Work will always be provided on Google Classroom for the length of the suspension
● Parents will be requested to meet with a member of the Year Team or Senior

Leadership Team on the day that the student returns to school to ensure such events
do not reoccur
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● Procedures to appeal against a decision are also clearly outlined in the letter
● If the headteacher chooses to rescind or cancel the suspension or permanent

exclusion before it has been reviewed by the governing body the parents, social
worker, and virtual headteacher will be informed.
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Appendix 1 - Non-negotiables

Students Parents School Staff

CULTURE
Always be ready to learn by
having all equipment,
homework and a positive
attitude to learning.

CHARACTER
Be kind and respectful to
everyone. Arrive to school
on time, wearing the school
uniform with pride.

COMMUNITY
Move safely around the
building at all times, arriving
promptly to lessons. Follow
instructions respectfully and
be outstanding role models.

CURRICULUM
Focus in all  lessons, listen
to teachers and give your
best all the time.

CULTURE
Make sure that your child is
at school, on time  and in full
school uniform.

CHARACTER
Speak to members of staff
with respect at all times.
Communicate to us any
concerns in relation to your
child.

COMMUNITY
Support all school policies
and school events in relation
to your child

CURRICULUM
Support your child’s
learning. Check your child’s
homework, books and
attendance at
extra-curricular clubs on a
daily basis.

CULTURE
Treat all students with
respect and explain poor
behaviour when a sanction
is applied, taking into
account all reports.

CHARACTER
Reward students for great
work, effort and attitude.
Ensure that each student
can start a lesson with a
clean slate.

COMMUNITY
Meet and greet all students
at the classroom door with a
smile.

CURRICULUM
Plan lessons well so they
are engaging and promote
great progress.
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Appendix 2 - Rewards Ladder

Number of achievement points Reward

10 Text message home

30 Skip the lunch queue pass

50 Hot chocolate and cake

60 Non-school uniform day

90 Reward Trip

100 Headteacher’s commendation  Bronze

200 Headteacher’s commendation  Silver

300 Headteacher’s commendation  Gold

Most points at end of year  in each year
group

£100.00 Voucher (choice of student)

Most points across the school £200.00 Voucher (choice of student)

How to collect achievement points:

Curriculum Rewards - examples include :
● Effort
● Presentation in exercise books
● Completion of homework
● Participation in lessons
● Improvement in assessment outcomes

Character Rewards - examples include :
● Being kind to everyone
● Showing respect to all members of staff including cover teachers
● Offering to help out at school events
● Being in full school uniform
● Being at school everyday
● Arriving to school on time everyday

Culture Rewards - examples include:
● Having all equipment and resources all of the time
● Positive attitude to learning
● Being resilient and not giving up
● Walking away from conflict situations
● Discussing concerns in a mature way
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Community Rewards - examples include:
● Excellent behaviour in the corridors and around the school
● Volunteering to clear the canteen
● Charity work
● Being ambassadors for the school at events in school and in the community
● Participation in societies

Other rewards that will be available:

Daily ● Verbal praise
● SLT tombola tickets  via on-call visits

Weekly ● Phone calls home

Half termly ● 100% attendance and punctuality (Bronze/Silver/Gold)
● Achievement and progress breakfasts for students who have made

the most progress in assessments; for increasing reading age;
● HT commendations
● Reward Trip

Termly ● Jack Petchey
● 100% attendance and punctuality (Bronze/Silver/Gold)
● Curriculum Award (Subjects)
● Character Award (Form Tutors)
● Culture Award (Achievement Directors)
● Community Award (SLT)
● Most Achievement Points (HT)

Yearly ● Annual Awards Evening
● Sports Award/s; Victrix Ludorum and Victor Ludorum
● Pupil leadership Awards: Form representatives, Eco Warriors,

Well-being Warriors,  Peer Mentors/ Equality Ambassadors,
Prefects, Red Lanyard Brigade etc.

● Most achievement points prize
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Appendix 3 - Sanctions Ladder

Level Behaviours Sanction Follow up action and support

Level 1

Verbal reminder

Teacher

● Not following the
teachers instructions

● Not adhering to the
seating plan

● Any other
non-compliance

● Low level disruption

● Student has one
opportunity to rectify

Level 2

Verbal warning  -
discreet and not

public

Teacher

● Not correcting
behaviour from level
1 and continuing to
not follow teacher’s
instructions.

● Warning noted
discreetly

● Teacher to call
home the same day
to discuss with
parents

● Teacher to ensure a follow
up conversation to explain
the poor behaviour and
identify expectations for the
following lesson.

● Log warning on SIMS

Level 3

On-Call

Teacher/CL

● Student has not
taken the level 2
warning into account
and poor behaviour
/non-compliance
/low level disruption
continues.

● Removal from
lesson by on-call
teacher and taken
to the Learning
centre

● Next day detention -
1 hour

● Teacher to call home
● Parents are sent a letter
● Teacher to log on SIMS and

inform CL
● Teacher to attend the

detention to have a
restorative conversation

● Teacher to identify key
targets with the student

● Student goes on curriculum
report

● CL checks progress of report

Level 4

Internal
Suspension

1 day

AD

● One off incident in a
lesson

● 3 on calls in one
week

● Removal from
lesson by the
on-call teacher and
taken to the
Learning Centre

● 1 day internal
suspension

● AD to call home and arrange
a parent meeting

● Parents are sent a letter
● Log on SIMS
● A restorative conversation to

take place between AD,
student and teacher before
the next lesson

● Student to go on character
report monitored by form
tutor and AD

Level 5

Internal
Suspension

2 days

AD/SLT Line Manager

● One off incident in a
lesson

● More than 3 on-calls
in a week

● Persistent poor
behaviour that is
raising student as a
cause for concern

● Removal from
lesson by the
on-call teacher and
taken to the
Learning Centre

● 2 day internal
suspension

● AD to call home and arrange
a parent meeting

● Parents are  sent a letter
● Log on SIMS
● A restorative conversation to

take place between AD,
student and teacher before
the next lesson

● Student to go on culture
report monitored by SLT line
manager

● Apply appropriate
intervention and support

Broomfield School - Behaviour Policy - Sept 2022
20/23



which could include:

-A-Z Broomfield behaviour
-Behaviour workshops
- Back on track programme
- Achieve and resolve programme
- BSS mentoring
- Create headspace
- Calmer me
- Place 2 be mentoring
- Respect programme
- School counsellor
- CAMHS referral
- Spark2life
- Early help
- Enfield behaviour support
programmes.

Level 6

Fixed Term
Suspension

(to be authorised by
HT)

SLT

● One off incident
● Repeated persistent

disruptive behaviour
● Previous time in the

LC that has had no
impact

● Serious breach of
the the school’s
behaviour policy

● Number of days for
a fixed term
suspension will
depend on the
severity and level of
breach of the
school’s behaviour
policy

● Suspensions can
only be authorised
by the Headteacher
or the Deputy in the
absence of the
Headteacher

● SLT line manager to call
home

● Parents are sent a letter
● AD arranges work for the

student and ensures it is
uploaded to Google
Classroom.  Hard copies to
be available where students
do not have access to
technology.

● A PSP is arranged
● SEND assessment of need

to be explored
● EP assessment considered
● MASH referral if appropriate
● Support programmes as

those listed in Level 5
● Day 6 provision if exclusion

longer than 5 days
● 10 or more days of fixed

term exclusion to be referred
to Enfield’s at risk panel

● Governors disciplinary
committee meeting to be
convened with students,
parents, AD , SLT line
manager and HT to discuss
behaviour and issue final
warning
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Level 7

Permanent Exclusion

Head teacher

● One off incident
● Repeated persistent

disruptive behaviour,
which has
consistently affected
the learning of
others or
compromised safety
of others

● Serious breach of
the the school’s
behaviour policy, for
example:

- Assaulting a
member of staff

- Extreme violence
towards other
students

- Being in possession
of an offensive
weapon

- Dealing illegal
substances

- Extreme racial,
homophobic or
sexual harrassment

- Or other serious
breaches of the
school’s policy

● Permanent
exclusion

● HT to call parents and invite
them in for a meeting and
informed of permanent
exclusion.  Process is
explained to the parents

● AD arranges work for the
student and ensures it is
uploaded to Google
Classroom.  Hard copies to
be available where students
do not have access to
technology.

● AD and SLT line manager
prepare permanent exclusion
pack, including paperwork to
be presented at the Fair
Access Panel

● A governors’ disciplinary
hearing must take pace
within 15 school days of the
permanent exclusion being
issued.

● On day 6, the borough will
take responsibility for the
education of the young
person and
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Sanctions for not meeting standard expectations

1 HOUR DETENTION

BEHAVIOUR SLIP (OUT OF LESSON)
A Behaviour slip is issued for violation of school rules outside the classroom. Students
receive 1 hour detention. The detention is issued by the office staff and a text is sent
home.

LATENESS TO SCHOOL
Students who are late to school in the morning will be issued a one hour  detention on the
same day. This is recorded on SIMS  by the office staff and a text is sent home.

INCORRECT UNIFORM or PE KIT
Parents will be contacted by the office staff and students will be sent home to get
changed.  Students will need to make up the amount of time lost in after school
detentions.

LATENESS TO LESSON
Students who are late to lessons will be issued a detention on the following day. This is
recorded on SIMS  by the teacher and a text is sent home.

INCORRECT EQUIPMENT
Students who fail to bring in the correct equipment will receive 1 hour detention. This must
be recorded on SIMS by the  end of the lesson by the subject teacher . The detention is
issued by the office staff and a text is sent home.

SUBJECT TEACHER - INCOMPLETE/INSUFFICIENT HOMEWORK
Students who fail to submit homework on time or submit insufficient homework will receive
1 hour detention. This must be recorded on SIMS  by the end of the lesson. The detention
is issued by the office staff and a text is sent home.

MOBILE PHONES THAT ARE SEEN OR HEARD IN SCHOOL
Mobile phones that are seen or heard in school including on the walk way into the student

entrance  will be confiscated for one week. .  This will be logged on SIMS and a text
message to go home to parents to include the date of return.
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